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Year                       :  MS Thesis, 2021 
 
Total Number of  
Pages                     :  112 
 

The aim of this study was to determine the mobbing perception, burnout level and 

affecting factors in physicians and nurses serving in a university 

during the COVID-19 period. The thesis study was carried out between 25 May-25 

a total of 151 physicians and nurses through face-to-face and with online/web 

programs. In addition to the personal information form, which includes socio-

demographic characteristics and questions related to COVID-19, prepared by the 

researchers in the questionnaire, there are also two scales with validity and reliability 

studies in Turkish that were used by. These Scales; 1. Leymann Inventory of 

Maslach Burnout Inventory (MBI) to determine burnout level. In order to carry out 

this study, the permissions of the Ministry of Health, the Chief Physician of the 

-Interventional Studies Ethics 

Committee and the approvals of the participants were obtained. IBM SPSS 26.00 

program was used for data analysis. 

58.9% of the 

master's degree or higher, 54.3% were nurses and 38.4% were academicians. The 

majority of the participants stated that the working conditions changed badly (53.0%), 

the workload increased (62.3%), and they felt fear and anxiety about the disease 

(86.1%) during the pandemic conditions. 83.07% of the study group stated that they 



iv 
 

were exposed to mobbing behavior and 17.93% stated that they had never been 

exposed to mobbing. 

The mean 

Mobbing Scale "Interference Communication" sub-

there was gossiped about me " item) the highest mobbing expression; they stated that 

they were exposed to the " Threatening Physical Health " sub-dimension at least 

 

The MBI emotional burnout sub-dimension average 

depersonalization sub-dimension average  and the personal 

accomplishment sub- indicate that 

the participants experienced low levels of burnout. 

More than half of the study group had the perception that their lives were negatively 

affected by COVID-19, and the majority of them were exposed to mobbing; It was 

determined that the group experienced burnout at a low level, but also experienced 

some negativities in both their professional life, social life and close social circles that 

may appear from COVID-19. In this regard, it is recommended to be prepared for 

social emergencies such as the COVID-19 pandemic and to provide healthy and safe 

working environments for healthcare professionals. 

Key Words: Mobbing, Burn-out, University Hospital, COVID-19, Healthcare 

Workers 
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Tablo 4. Demografik bulgular 

    
(%) 

Cinsiyet Erkek 51 33,8 

 89 58,9 

 11 7,3 

 18-24 22 14,6 

25-30 44 29,1 

31-45 60 39,7 

 25 16,6 

Medeni durum Evli 83 55,0 

Bekar 68 45,0 

 Yok 84 55,6 

1 31 20,5 

2 31 20,5 

3 5 3,3 

 Tek 51 33,8 

Aile 96 63,6 

 2 1,3 

 2 1,3 

 

Yok 138 91,4 

1 9 6,0 

2 4 2,6 
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Standart sapma: 9,14), 

min: 
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Tablo 5. Mesleki bulgular 

    

 Lise 6 4,0 

 2 1,3 

Lisans 68 45,0 

 75 49,7 

Meslek Doktor 69 45,7 

 82 54,3 
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Gelir  7 4,6 

 55 36,4 

Orta 77 51,0 

 12 7,9 

Unvan Akademisyen 58 38,4 

 12 7,9 

 81 53,6 
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Evet 66 43,7 

 50 33,1 

 34 22,5 
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 25 16,6 

 79 52,3 

 46 30,5 
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 58 38,4 

 4 2,6 



60 
 

 
 68 45,0 

 79 52,3 

  91 60,3 

  33 21,9 
 4 2,6 

 21 13,9 

 2 1,3 

  92 60,9 
 18 11,9 

 1 ,7 

 39 25,8 

 1 ,7 

etkisi 
 50 33,1 

 22 14,6 

 41 27,2 

 30 19,9 

 8 5,3 

 
Yok 114 75,5 

vb.) 
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4 2,6 

Ruhsal (stres, depresyon 
vb.) 

9 6,0 

Pandemide 
 

 4 2,6 
 39 25,8 

Orta 74 49,0 

 34 22,5 

 0 0 

 
 1 ,7 

 24 15,9 

Orta 61 40,4 

 48 31,8 
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COVID-

 

ifade COVID-

COVID-

(%18, -

COVID-

-

COVID-  

 

 

-  

   
(%) 

Pandemide -
 

Evet 124 82,1 

 27 17,9 
COVID-

 
 1 0,7 

Gebelik nedeniyle 2 1,3 
 31 20,5 

 
117 77,5 

Evet 81 53,6 
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COVID-
durumu 

 70 46,4 

  92 60,9 

istemeyerek 
59 39,1 

Pandemide 
durumu 

 94 62,3 
 23 15,2 

 34 22,5 
COVID-

 

 96 63,6 

 55 36,4 

Pandemide 
 

Evet 130 86,1 
 21 13,9 

durumu 

Evet 144 95,4 

 7 4,6 

-
durumu 

Evet 88 58,3 
 28 18,5 

Ara-  35 23,2 

-
 

Evet 80 53,0 

 31 20,5 
Ara-  40 26,5 
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COVID-
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COVID-19 

37 
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     Sosyo-demografik ve COVID-

ur. Bu sorulara verilen ifade ve fikirler 

yorumlanarak belirli bir standart 

 

COVID-

r 

(Tablo 8). 

     

 

 

Tablo 8. COVID-  

   
(%) 

COVID-  Evet 45 29,8 
 90 59,6 

 16 10,6 
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Aile bireylerinden COVID-
 

Evet 65 43,0 
 76 50,3 

 10 6,6 
Aile bireylerinden COVID-19 

ihtimali durumu 

Evet 29 19,2 
 58 38,4 

 23 15,2 
 41 27,2 

Pandemiye 

 

 37 24,5 

Evet oldu 114 75,5 

 
 38 25,2 

 113 74,8 

COVID-19 

damgalanmaya maruz kalma durumu 

 79 52,3 

Evet oldu 72 47,7 

 

 

 
54 35,8 

 

13 8,6 

Esnek veya 
 

16 10,6 

 

4 2,6 

COVID-19 servislerinde aktif rol 

 

5 3,3 

 59 39,1 

 
 36 23,8 

 32 21,2 

Psikolojik sorun belirtileri 7 4,6 
 13 8,6 

 
6 4,0 

 57 37,7 
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4

(Tablo 9). 

 

 

 

 5 4 3 2 1 Ortalama

Standart 
sapma 

  
N N N N N  

 52 38 50 4 1  
 49 44 38 10 4  

 100 23 16 4 2  

 89 33 16 6 1  

 94 26 18 7 0  
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 108 25 10 1 1  

 128 12 4 1 0  

 92 28 13 9 3  

 105 20 14 5 1  

 83 37 18 4 3  

 122 12 8 1 2  

  
 117 14 10 2 2  

 88 33 15 7 2  

 103 20 18 2 2  

 94 28 18 3 2  

  
 137 7 1 0 0  

 125 12 6 2 0  

18. Fiziksel olarak tehdit edildim  128 11 5 0 1  

 98 33 10 3 1  

 124 15 3 2 1  

 103 23 12 5 2  

 132 11 2 0 0  

 121 18 6 0 0  

 133 8 4 0 0  

 130 9 4 2 0  

 125 14 4 0 2  

 128 9 6 0 2  

 112 20 9 2 2  

 114 20 6 3 2  

verildi  
114 18 9 1 3  

  
 137 8 0 0 0  
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 92 37 14 1 1  

 130 12 3 0 0  

 116 23 6 0 0  

 123 13 7 2 0  

 125 9 10 0 1  

 113 19 10 2 1  

  
 122 9 6 7 1  

 122 10 10 0 3  

 124 10 7 1 3  

 120 9 10 3 3  

 127 12 6 0 0  

 125 6 11 2 1  

 125 9 8 1 2  

 135 4 5 0 1  
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Tablo  

  N Mobbing var Mobbing yok 

% % 
 11  

145 
115 30 

79,31 20,69 

 4  
145 

70 75 

48,27 51,73 
Zedeleme 15  

145 
67 78 

46,20 53,80 

 
7  

145 
57 88 

39,31 60,69 

 8  
145 

44 101 

30,34 69,66 

 45  
145 

119 26 

83,07 17,93 

 

 

 

 

  

      

       

       

       

       

       

 

 

4.7. Maslach  
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Ortalama Standart 

sapma 
 

 1,65 0,94               

 1,20 0,88               

 1,67 0,86               

 

 

4.8.  

 

     

  

 ve  COVID-19 

(p>0,05). 
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Cinsiyet N 
mu 

2* P* 

    
 
 
8,556           

 
 
 
0,058 

Erkek 51 28 13 10 

 89 61 8 20 
 11 5 2 4 

 100 
(n=151) 

62,3 15,2 22,5 

*  

-
 

Cinsiyet N COVID-  2* P* 

Evet    
 
 
6,829 

 
 
 
0,126 

Erkek 51 17 27 7 

 89 27 56 6 

 11 1 7 3 

 100 
(n=151) 

29,8 59,6 10,6 

*  

 

      

COVID-19 

 

  

Meslek N  2* P* 

    
 
18,493 

 
 
0,000 

Doktor 69 32 19 18 

 82 62 4 16 

 100 
(n=151) 

62,3 15,2 22,5 

*Chi-Square 
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Tablo 16. Meslek ve COVID-
 

Meslek N COVID-  2* P* 

Evet    
 
 
2,953 

 
 
 
0,228 

Doktor 69 16 44 9 

 82 29 46 7 

(%) 
100 
(n=151) 

29,8 59,6 10,6 

*Chi-Square 

 

     COVID-

temas etme durumu ve COVID-

 

 

Tablo 17. COVID- -
 

-19 

oldu mu (muayene, 
 

N COVID-  * P* 

Evet    
 
 
0,236 

 
 
 
0,889 Evet 124 36 75 13 

 27 9 15 3 

 100 
(n=151) 

29,8 59,6 10,6 

*Chi-Square 

 

 

 

      

verilere 
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COVID-19 

(p=0,167), COVID-

-Howell testine 

(p=0,008) Games-

 

 

 

Ortalama Standart 
sapma 

P 

Cinsiyet Erkek 4,53 0,53  
0,069* 

 4,70 0,41 
 18-24 4,62 0,64  

0,990** 25-30 4,64 0,43 

31-45 4,65 0,39 

 4,65 0,57 
 1. Lise 4,54 0,68 0,016** 

 

3>4 
 3,96 1,20 

3. Lisans 4,76 0,33 
 4,57 0,51 

Medeni Durum Evli 4,62 0,47  
0,598* 

Bekar 4,67 0,47 

Meslek Doktor 4,61 0,48  
0,428* 

 4,67 0,46 

Unvan Akademisyen  4,62 0,50  
0,163**  4,41 0,52 

 4,69 0,43 

hangisi en uygun 

 4,68 0,46  
0,091* 

 4,54 0,49 
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Evet 4,67 0,46  

0,167** 
 4,54 0,56 

 4,73 0,31 

hangisi 
en uygun? 

 4,63 0,36  
 
0,570** 

 4,68 0,48 

 4,58 0,51 

etkiledi mi 

 4,80 0,23 0,008** 

 

1>3 
1>2 

 4,54 0,53 

3. Etkilemedi 4,77 0,37 

-19 

oldu mu (muayene, 
 

Evet 4,62 0,49  
 
0,090* 

 4,75 0,72 

COVID-
mi 

Evet 4,67 0,38  
0,639** 

 4,65 0,49 

 4,54 0,59 

oldu mu 

 4,61 0,46  
0,074**  4,55 0,65 

 4,81 0,30 

Pandemi 

oldu mu 

 4,44 0,46  
0,312** 

 4,60 0,52 

 4,70 0,42 
Pandemi 

 

 4,71 0,40  
0,286** 

 4,58 0,49 

 4,71 0,46 
Pandemi 

 

 4,6944 0,39  
 
0,130** 

 4,76 0,33 
Orta 4,65 0,49 

 4,49 0,53 
 0 0 

Pandemi 

 

 0 0  
 
0,418** 

 4,78 0,32 

Orta 4,58 0,51 
 4,65 0,51 

 4,67 0,30 
*Student T testi 
**Anova testi 

 

     Tablo 19, Maslach 

(p=0,535), medeni durum 



74 
 

COVID-19-u yayabile COVID-19 

COVID- COVID-19 

durumu (p<0,05), toplumda sosyal destekten mahrum veya damgalanma durumu 

(p=0,002), 

rinden Tukey 
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Ortalama Standart 

sapma 
P 

Cinsiyet Erkek 1,53 0,60  
0,580* 

 1,58 0,51 

 18-24 1,58 0,45  
0,535** 25-30 1,63 0,44 

31-45 1,55 0,62 
 1,42 0,60 

 Lise 1,55 0,44  
 
0,697** 

 1,81 0,44 
Lisans 1,60 0,49 

 1,51 0,60 
Medeni Durum Evli 1,51 0,53  

0,253* Bekar 1,61 0,56 

Meslek Doktor 1,47 0,58  
0,073* 

 1,63 0,50 
Gelir 1.  1,23 0,21 0,022** 

4>1 
4>2 
3>2 

 1,42 0,49 

3. Orta 1,64 0,56 

 1,79 0,67 
Unvan 1. Akademisyen 1,36 0,52 0,001** 

2>1 
3>1 

 1,95 0,61 
 1,63 0,51 

 
 

 
1,45 0,53  

0,000* 
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 1,81 0,52 

miydiniz 
1. Evet 1,35 0,47 0,000** 

2>1 
3>1 

 1,73 0,62 
 1,68 0,45 

uygun? 
istiyorum 

1,95 0,58  
0,000** 

 
1>2 
3>2 

 1,34 0,47 

istiyorum 
1,71 0,48 

 
Pandemi 

 

 1,34 0,66 0,003** 

 
2>1 
3>1 

 1,69 0,50 

3. Etkilemedi 1,39 0,53 

Pandemi 
-19 

 

Evet 1,61 0,56  
0,011* 

 1,31 0,41 

COVID-

mu 

Evet 1,74 0,51  
0,000* 

 1,33 0,51 

Pandemi 

 

Evet 1,57 0,55  
0,480* 

 1,48 0,49 

Pandemi 

 

Evet 1,56 0,55  
 
0,723*  1,48 0,52 

-

 

Evet 1,63 0,54  
 
0,096**  1,38 0,44 

Ara  1,51 0,60 

-

 

Evet 1,64 0,55  
0,070** 

 1,39 0,54 

 1,50 0,52 

COVID-  Evet 1,58 0,54  
0,333** 

 1,57 0,52 

 1,36 0,67 

mu 

 1,67 0,50 0,002** 

1>2 
1>3 

 1,38 0,65 

 1,33 0,49 

oldu mu 

 1,96 0,54 0,000** 

 
2>3 

 1,73 0,56 

 1,38 0,48 
 1,37 0,56  

0,022* 
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yetersiz olma duygusuna 
 

Evet oldu 1,61 0,53 

 

 1,25 0,53  
0,000* 

 1,65 0,51 

Toplumda sosyal destekten 
mahrum veya 

 

 1,42 0,55  
0,002* 

Evet oldu 1,70 0,50 

Pandemi 

 

 1,54 0,81 0,035** 

 
2>3 

 1,66 0,48 
 1,41 0,54 

Pandemi 

 

 1,32 1,10 0,001** 

 
4>2 
4>3 

 1,37 0,46 
3. Orta 1,51 0,46 

 1,87 0,61 
 0 0 

Pandemi 

 

 1,30 0,61 0,023** 

 

4>1 
2. Orta 1,51 0,49 

 1,65 0,50 
 1,79 0,66 

   *Student T testi, **Anova testi 

 

     

(p=0

COVID-

durumu (p=0,056), pandemide mes

COVID-

COVID-

(p=0,027), COVID-

devam etme i
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ha fazla 
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Ortalama Standart 

sapma 
P 

Cinsiyet Erkek 1,59 0,94  
0,362* 

 1,74 0,92 

 18-24 1,34 0,96  
0,439** 

25-30 1,71 0,74 
31-45 1,70 1,01 

 1,72 1,07 
 Lise 1,24 0,99  

 
0,735** 

 1,83 2,43 
Lisans 1,66 0,78 

 1,68 1,04 
Medeni Durum Evli 1,70 0,93  

0,504* 

Bekar 1,60 0,96 

Meslek Doktor 1,59 0,97  
0,469*  1,71 0,92 

Gelir  1,39 1,08  
0,609** 

 1,55 0,79 
Orta 1,73 1,03 

 1,78 0,92 
Unvan Akademisyen 1,45 0,93  

0,053**  2,12 1,09 

 1,73 0,90 

 
 

 
1,56 0,93  

0,056* 

 1,89 0,95 

miydiniz 
1. Evet 1,25 0,73 0,000** 

2>1 
3>1 

 2,04 1,08 

 1,84 0,82 

uygun? 
istiyorum 

2,15 1,10 0,000** 

 
1>2 
3>2 

 1,31 0,76 

istiyorum 
1,99 0,91 

 
 1,34 0,90 0,005** 

 
2>3 

 1,87 0,97 
3. Etkilemedi 1,38 0,81 

Pandemi 
-19 

 

Evet 1,71 0,99  
0,027* 

 1,38 0,58 
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COVID-

mu 

Evet 1,92 1,00  
0,000* 

 1,34 0,76 

Pandemi 

 

Evet 1,71 0,93  
0,074* 

 1,31 0,96 

Pandemi 

 

Evet 1,67 0,95  
0,401* 

 1,36 0,80 

-

 

Evet 1,68 0,96  
0,903** 

 1,58 0,79 

Ara  1,66 1,04 

-

 

Evet 1,72 0,93  
0,526** 

 1,49 0,91 

 1,64 0,99 

COVID-  Evet 1,82 0,93  
0,203**  1,63 0,90 

 1,34 1,12 

mu 

 1,81 0,90 0,022** 

1>2 
3>2 

 1,25 1,03 

 1,50 0,90 

mu 

 1,69 1,53  
0,001** 

 
2>3 

 1,96 1,04 

 1,38 0,73 

 

 1,33 0,95  
0,016* 

Evet oldu 1,76 0,92 

 
 1,09 0,81  

0,000* 

 1,84 0,91 

Toplumda sosyal destekten 
mahrum veya 

 

 1,48 0,90  
0,017* 

Evet oldu 1,85 0,95 

Pandemi 

 

 1,62 1,18  
 
0,399**  1,75 0,89 

 1,53 0,95 

Pandemi 

 

 1,22 1,65  
0,001** 

 

4>2 
4>3 

 1,45 0,70 

3. Orta 1,53 0,90 
 2,20 1,00 

 0 0 



81 
 

Pandemi 

 

 1,27 ,89 0,007** 

 
4>1 
4>2 

2. Orta 1,52 ,92 

 1,82 ,88 

 2,20 ,96 
*Student T testi 
**Anova testi 

 

     

medeni 

COVID-

bulunma durumu (p=0,224), COVID-

COVID-

Tukey tes

testlerinde

COVID-
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COVID-

 

 

 
Ortalama Standart 

sapma 
P 

Cinsiyet Erkek 1,16 0,91  
0,698*  1,23 0,88 

 18-24 1,34 0,96  
 
0,269** 

25-30 1,71 0,74 
31-45 1,70 1,01 

 1,72 1,07 
 Lise 0,83 0,52  

 
0,628** 

 0,80 1,13 
Lisans 1,25 0,81 

 1,18 0,96 
Medeni Durum Evli 1,11 0,86  

0,205* 
Bekar 1,30 0,90 

Meslek Doktor 1,09 0,86  
0,180* 

 1,28 0,90 

Gelir iyi ,51 0,59  
 
0,059** 

 1,07 0,81 
Orta 1,31 0,91 

 1,41 0,93 
Unvan 1. Akademisyen 0,94 0,81 0,007** 

2>1 
3>1 

 1,70 0,82 
 1,30 0,89 

en uygun 

 
 

1,11 0,86  
0,075* 

 1,40 0,91 

 
Evet 1,10 0,87  

0,417**  1,20 0,97 
 1,35 0,77 

uygun? 

 1,66 0,90 0,013** 

 
1>2 

 1,06 0,89 

istiyorum 
1,16 0,79 

etkiledi mi? 

 1,33 1,18  
0,258** 

etkiledi 1,27 0,89 
Etkilemedi 1,02 0,74 
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-19 

vb.) 

Evet 1,24 0,91  
0,224* 

 1,00 0,70 

COVID-

oldu mu 

Evet 1,32 0,90  
0,062* 

 1,05 0,84 

 

Evet 1,23 0,90  
0,222* 

 0,98 0,71 

Pandemi 

 

Evet 1,20 0,88  
 
0,542* 

 1,00 0,84 

COVID-

 

1. Evet 1,34 0,93 0,045** 

 
1>2  0,92 0,56 

 1,04 0,91 
-

 

1. Evet 1,37 0,95 0,029** 

 

1>2 
 0,91 0,73 

 1,05 0,78 

COVID-  Evet 1,33 0,92  
0,188**  1,19 0,84 

Emin  0,86 0,95 

oldu mu 

 1,31 0,89  
 
0,056** 

 0,83 0,83 

 1,12 0,85 

oldu mu 

 1,65 1,70  
 
0,090** 

 1,34 0,94 

 1,05 0,75 

yetersiz olma duygusuna 
 

 1,00 0,80  
 
0,130* Evet oldu 1,26 0,90 

 

 0,77 0,81  
0,001* 

 1,34 0,86 

Toplumda sosyal 
destekten mahrum veya 

mu 

 1,00 0,78  
0,005* 

Evet oldu 1,41 0,94 

Pandemi 

 

 1,03 0,93  
 
0,641**  1,25 0,86 

 1,16 0,91 
Pandemi 

 

 1,15 1,92  
 
0,077** 

 0,98 0,70 
Orta 1,15 0,77 

 1,52 1,06 
 0 0 
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Pandemi 

 

 0,98 0,99  
0,509** Orta 1,17 0,86 

 1,29 0,86 
 1,33 0,87 

*Student T testi 
**Anova testi 

 

     

 

COVID-19 

COVID-

COVID-

COVID-

(p=0,035) 

-

-
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Ortalama Standart 

sapma 
P 

Cinsiyet Erkek 1,69 0,96 0,697* 

 1,63 0,77 
 1. 18-24 2,16 1,06 0,018** 

 
1>3 
1>4 

2. 25-30 1,71 0,75 
3. 31-45 1,57 0,74 

 1,40 1,00 
 1. Lise 2,35 0,74 0,044** 

 
1>4 

 2,43 2,20 
3. Lisans 1,75 0,80 

 1,52 0,86 
Medeni Durum Evli 1,54 0,79  

0,044* Bekar 1,83 0,93 
Meslek Doktor 1,56 0,87  

0,169*  1,76 0,85 
Gelir  1,50 1,23  

0,166**  1,50 0,77 
Orta 1,74 0,86 

 2,05 0,97 
Unvan Akademisyen 1,53 0,94  

0,245**  1,91 0,73 
 1,73 0,82 

 
 

 
1,55 0,84  

0,008* 

 1,97 0,86 

miydiniz 
Evet 1,60 0,90  

0,737**  1,71 0,90 
 1,72 0,77 

uygun? 
istiyorum 

1,90 0,82  
 
 
0,208** 

 1,56 0,91 

istiyorum 
1,73 0,80 

Pandemi 
 

 1,35 1,04  
 
0,245** 

 1,74 0,93 
Etkilemedi 1,64 0,64 

COVID-
Evet 1,72 0,90  

0,108*  1,42 0,62 
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COVID-

mu 

Evet 1,80 0,84  
0,035* 

 1,50 0,87 

 

Evet 1,62 0,86  
0,082* 

 1,97 0,83 
Pandemi 

 

Evet 1,65 0,88  
 
0,423*  1,92 0,46 

-

 

Evet 1,75 0,98  
0,233**  1,43 0,58 

Ara  1,64 0,70 
-

 

Evet 1,73 0,95  
0,618**  1,56 0,86 

 1,61 0,66 
COVID-  Evet 1,48 0,86  

0,202**  1,76 0,85 
 1,70 0,89 

mu 

 1,75 0,83 0,015** 

1>3 
2>3 

 1,87 0,96 

 1,28 0,78 

mu 

 2,46 1,30  
0,130**  1,70 0,87 

 1,59 0,82 

 

 1,66 0,80  
 
0,948* Evet oldu 1,67 0,88 

 
 1,75 0,91  

0,526* 

 1,64 0,85 
Toplumda sosyal destekten 
mahrum veya 

 

 1,63 0,83  
0,593* 

Evet oldu 1,71 0,90 
Pandemi 

oldu mu 

 1,78 1,13 0,044** 

 
2>3 

 1,81 0,91 
 1,44 0,68 

Pandemi 

 

 1,56 1,71  
 
0,638** 

 1,51 0,64 
Orta 1,72 0,90 

 1,73 0,88 
 0 0 

Pandemi 

 

 1,54 0,85  
0,864** Orta 1,72 0,87 

 1,68 0,85 
 1,61 0,93 

*Student T testi 
**Anova testi 
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-

 

-

-

 

-

,338; 

-  

-0,50; p=0,070). 

 

 

 

  DT D KB 

 r -0,349* 0,778* 0,708* 0,338* 

P 0,000** 0,000** 0,000** 0,000** 

DT r -0,255*  0,608* -0,257* 

P 0,002**  0,000** 0,002** 

D r -0,289*   -0,150* 

P 0,000**   0,070 

KB r -0,109*    

P 0,190    

* ** 0,01 seviyesinde  
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meslek sahiplerine COVID-

-demografik sorular 

-19 

olumsuz durumdan ziyade, hekim ve 

 

     COVID-19 pandemis

COVID-

 

     -

- rmekteydi. Bu nedenle tez 
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-

-

 

     

m etmek 

-

ama 

 

     

ise 
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inde 

 

     -19 

a bu 

-

ve 

-19 

 

     

am 

daha fazla o

 

     -19 
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-

 

     

gelir durumu, COVID-

COVID-

 

     

 

     

.15 ve 

r. 

     

-19 

boyutuyla anla

-
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     -

(Murat vd., 2020). 

     Pandemi 

COVID-

(p=0.001) ve KB (p=0.003), COVID-

 

 

-

tem

meslek 
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n tempoda 

 

     

 

     

 

     

ereken unsur 

gib
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re 

 

     

 

     

 

 

 

        COVID-

 en 

edi
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-

 

     

 

     Anket verilerinden elde edilen bulgularda COVID-

 

-

 

-
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psikolojik ve fiziksel sorunlar  ve 

 

 Verilerin analizinde H1  

 Verilerin analizinde H2 

 

 Verilerin analizinde H3  

 Verilerin analizinde H4  

 Verilerin analizinde H5  

 Verilerin analizinde H6  

 Verilerin analizinde H7 

 

 Verilerin analizinde H8 

 

 Verilerin analizinde H9 

 

 Verilerin analizinde H10 

 

 Verilerin analizinde H11 COVID-19 

 

 Verilerin analizinde H12 
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 Verilerin analizinde H13 

 

 Verilerin analizinde H14 

ortalama  

 COVID-19 pandemisiyle 

emeklerinin zaman 

 

 COVID-19 pandemisiyle 

 

 COVID-
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 Pandemi 

 

 Hastanelerde gerekli pandemi biriml
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