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Abstract 
 The objective of the study was to analyze the mediating effect of organization 

depression in the effects on organizational commitment of social capital. In this respect, data 
from the questionnaires applied to 282 workers at automotive supply industry in Konya were 
evaluated. The scope of the research hypotheses developed in order to test relationships between 
the variables and these hypotheses have been analyzed using various statistical methods. As a 
result of the research significant and positive relations were observed between variables 
organizational commitment, organization depression and social capital. Also, the research 
determined the full mediating effect of organization depression in the effects on organizational 
commitment of social capital. 
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Tablo 1: Demografik Bulgular (n = 282) 
    Frekans Oran (%) 

Cinsiyetiniz 
Erkek 257 91,1 

 
 

25 
- 

8,9 
- 

Toplam 282 100 

Medeni  
Durumunuz 

Evli 165 58,5 
 98 34,8 

Dul 19 6,7 
 - - 

Toplam 282 100 

 

18-  127 45,0 
30-  133 47,2 
50-  

 
19 
3 

6,7 
1,1 

 - - 
Toplam 282 100 

 
Durumunuz 

 26 9,2 
 101 35,8 

Lise  84 29,8 
 40 14,2 

Lisans  23 8,2 
 

Doktora 
 

6 
2 
- 

2,1 
0,7 
- 

Toplam 282 100 

Gelir  
Durumunuz 

 125 44,3 
1301-  144 51,1 

 12 4,3 
 1 0,4 

Toplam 282 100 

Deneyiminiz 

 32 11,3 
1-  83 29,4 
4-  87 30,9 
8-  48 17,0 

 
 

32 
- 

11,3 
- 

Toplam 282 100 
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(2009)  
(2000)

Ardahan (2012)
sermayeye 

(1990) 
 

 

etmektedir 
 

Tablo 2:  
Model  sd  RMSEA CFI GFI RMR

Sosyal Sermaye 638,205* 295 2,163 0,064 0,894 0,855 0,165 

 2211,045* 737 3,000 0,084 0,695 0,614 0,330 

 279,449* 102 2,740 0,079 0,902 0,895 0,261 

RMSEA= Root Mean Square Error of Approximation; CFI= Comparative Fit Index; 
GFI= Goodness of Fit Index; RMR= Root Mean Square, sd= Serbestlik Derecesi  
  *p>.05 

 0,06; CFI= 0,90; GFI= 
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3. Bulgular  
e 

 
Tablo 3:  

 Ort. S.S. Sosyal Sermaye  
Sosyal  
Sermaye 3,19 0, 507 1   

 3,67 0, 563 -0, 237* 1  
 3,49 0,704 0, 190* -0, 620* 1 

*p< ,005 

 
 

Tablo 4:  

 
 

Tablo 5:  

 

 R2  B Std. 
Hata t p F

 0,036 Sosyal  
Sermaye 0,264 0,081 3,244 0,001 10,523

 R2  B Std. 
Hata t p F

 -0,056 Sosyal  
Sermaye -0,263 0,064 4,077 0,000 16,622
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(partial mediation) meydana gelmektedir 
. 

Tablo 6:  
 

 
 

 
B Std.Hata  

 
 
 0,296 0,089 0,195* 

R2= 0,195 
F(1,280)= 11,086;
p = 0,001 

 
 
 -0,268 0,066 -0,235* 

R2= 0,235 
F(1,284)= 16,303;
p = 0,000 

 
 

 -0,878 0,059 -0,663* 

R2= 0,663 
F(1,280)= 219,401; 
p = 0,000 

 
aye 

 
 

 

 
0,064 

 
0,070 

 
0,042* 

 
R2= 0,664 
F(2,279)= 110,050; 
  *p = 0,00  
**p = 0,36 -0,865 0,061 -0,653** 

 

n hareketle, 
 

 

a birlikte verimliliklerinde 
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rollerinin incelenmesi gerekmektedir.  
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