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1.  
1.1. Proakt  

kleridir. Ki ilik denildi belirli bir durumda veya belirli olaylar 
kar s nda ki inin tak nd tavr n davran l  
akla gelmektedir (Tolan, 

 

 
 Proaktivite konu

 

 

-95). 

d
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otoma

 
elerini, 
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Anderson vd., 2003). 
2.  
2.1.  

 

 

 
2.2.  

Anket formu 
 

derecelendirebilmek a
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-tekrar test 
 

2.3. Veri Analizi 

 
 

 
-

 
Tablo 1. -  

  N % 
Cinsiyet Erkek  

 
59 
102 

36.6 
63.4 

Medeni Durum Evli 
Bekar 

145 
16 

90.1 
9.9 

  
31-41 
42-55 

 

17 
78 
63 
2 

10.6 
48.8 
39.4 
1.3 

 Lise 
 

Lisans 
 

Doktora 

22 
68 
55 
10 
6 

13.7 
42.2 
34.2 
6.2 
3.7 
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Meslek Doktor 
 

H -Ebe 
 

 
 

6 
2 
51 
29 
63 
10 

3.8 
1.3 
32.0 
18.2 
39.6 
5.0 

Toplam 161 100 

sosyo-

-41 
 ve %3.7 doktora 

 
Tablo 2

 

Madde 
No  N Ortalama 

( X ) 
Standart 
Sapma 
(Sd ) 

1  161 3.60 1.14 
2  160 3.01 1.05 
3 isiyatif 

 154 2.96 1.16 
4  159 3.64 1.05 
5  161 3.51 1.15 
6  161 4.20 0.99 
7  161 3.95 0.81 
8  161 3.77 0.91 
9  160 3.75 0.96 

10  161 3.31 0.96 
11  160 4.19 0.73 
12  161 3.57 1.08 
13  160 3.16 1.07 
14 ederim. 161 3.89 0.88 
15 yimdir 160 3.20 1.05 
16  161 3.27 0.96 
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17  161 4.09 0.86 
Tablo 2

96 puan ile 

ler 3.59 genel 

 
 

Tablo 3. Du  
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Tablo 3

 
 
 
 

Tablo 4  
KMO: 0.780   
Barlett Testi: 572,711 

 No   
 

Mutluluk 
 
2 Moralim bozukken mutlu biriyle berabe  0.856 
3  0.537 

 
 

 
1  0.783 
 
4  0.636 

14  0.794 
5  0.615 

 
Sevgi 

6 kaplar. 0.843 
 
9  0.875 

12  0.841 

 
 

 
7  0.712 

10  0.711 
11  0.665 
13  0.686 

ifadeler 
8   

15   
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Tablo 
4  

 boyutta 
 

 

 

 

 
 

-

 
Tablo 5  

  Grup N X SS t p 

Proaktif  102 3.5341 0.6241 -1.838 0.076 
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Erkek 59 3.7101 0.5619 

Duygusal 
 

 102 3.1921 0.4236 
3.470 0.01 Erkek 59 2.9434 0.4622 

-  
Tablo 4

 

Hatfield, 1992).  
Tablo 6  

  Grup N X SS t p 

Proaktif 
 

Evli 145 3.6618 0.6330 
0.438 0.662 Bekar 16 3.5916 0.6051 

Duygusal 
 

Evli 145 3.1247 0.4441 

-2.025 0.045 Bekar 16 2.8854 0.4898 
Tablo 6

p=0.045<0.05). 
-Way ANOVA analizi 

 

    1 2 3 4 5 6 

1  3.5986 0.6063 1,000           
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 Tablo 7  
*p< 0,05 ; **p < 0,01  (N=161) 

 
 

 incelenmektedir.  

enmeye 
 

Bu durumda ay

2  3.1009 0.4530 0.241** 1,000         

3 F1:Mutluluk 3.2236 0.6468 - 0.504** 1,000       

4  2.8180 0.6210 0.179* 0.871** 0.267** 1,000     

5 F3:Sevgi 3.1287 0.7427 0.235** 0.605** 0.227** 0.300** 1,000   

6  3.4462 0.5157 - 0.748** 0.302** 0.562** 0.231** 1,000 
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